New Zealand Speech-Language Therapists’ Association


RETURN TO PRACTICE GUIDELINES

Background

To obtain and maintain Full Membership in the NZSTA, an individual must have at least 2 years clinical speech-language therapy experience, the most recent of which must be less than 5 years ago. This policy was developed by the Professional Standards wing of the NZSTA Executive and approved by the Board. Those individuals who do not meet this “Five-Year Rule” are required to complete a process of re-entry.
What is Re-Entry?

The aim of re-entry is to enable a Speech-Language Therapist (SLT) who has had a prolonged period of absence from clinical practice or an element of practice to return to active clinical practice by demonstrating the same standard of practice as his/her peers. Similar to the definition provided by Speech Pathology Australia (SPA), the NZSTA defines clinical practice as engaging in activities of speech-language therapy in the role of practitioner, administrator, educator, researcher or any combination of these activities.
The NZSTA re-entry guidelines provide a pathway for return to clinical practice after an extended period of absence. This may have been for a variety of reasons, e.g., prolonged illness, maternity leave, absence following resignation or retirement or other extended periods of non-clinical work. The NZSTA recognises the need to provide a more formal structure to address the loss of confidence and reduction of skills resulting from a prolonged period of absence.

Re-Entry Guidelines
An SLT who is seeking re-entry to Full Membership in the NZSTA must first have their qualifications approved by an Executive Officer of the NZSTA. On the basis of this activity, a decision will be made as to whether the applicant is eligible for Full Membership in the NZSTA. In the event that the “Five-Year Rule” applies, a determination will be made as to the necessary academic and clinical up-skilling required prior to awarding Full Membership. In all cases, individuals will be required to complete a period of supervised clinical practice, and in some cases additional academic coursework will be required.

Clinical Requirements for Re-Entry

An SLT who has not been practising within the past five years will not be eligible for Full Membership in the NZSTA. These individuals will only be eligible to obtain Provisional Membership in the NZSTA. Therefore the clinical requirements for re-entry to practice closely parallel those established for new SLT graduates who are seeking to eventually become Full Members of the NZSTA. The specific clinical requirements for re-entry are as follows:

A.  Length of Provisional Membership

Full Time.   No less than 36 weeks of professional fulltime employment (30 hrs/week constitutes fulltime employment), which equates to over 1000 hours of clinical experience.
Part Time.  For part time employment the following criteria apply:

25-29 hrs/week, the length of PM would be at least 48 weeks

20-24 hrs/week, the length of PM would be at least 60 weeks

15-19 hrs/week, the length of PM would be at least 72 weeks
B. Supervision 
The SLT seeking re-entry is required to be supervised by an individual who holds current membership in the NZSTA. It is the responsibility of the supervisor to maintain membership during the entire supervisory period. Supervisors are allowed to earn continuing education points for their efforts. Supervisors should not receive compensation for their supervision aside from reimbursement of direct expenses. 

C. Type and Amount of Supervision 
There are no strict criteria in regards to the amount of supervision that should occur during the re-entry period.  However, assuming a 36-week period of supervision, it would not be unreasonable to expect 36 supervisory activities spaced across this time period. However, the quality of supervision should guide the process rather than quantity of supervision. Supervisory activities could include a combination of on-site observations, as well as off-site monitoring activities. Examples of supervisory activities include: 
· Direct observation during delivery of speech-language services

· Conferring on matters concerning treatment strategies

· Participation in case conferences

· Evaluating clinical records  (Dx, Tx)

· Evaluation on the basis of consultation with professional colleagues or employer

D. Agreement between SLT and Supervisor

The SLT seeking re-entry and their supervisor will execute a written agreement that each should retain a signed copy. The written agreement should include the following:
· The anticipated duration of the supervision

· The number and duration of on-site activities

· The types of monitoring activities

· The mechanisms by which the SLT receives feedback

· The mechanism for terminating the supervision if it becomes necessary before the expected date of completion

· An account of anticipated expenses and how these will be reimbursed to the supervisor

· A statement that both the SLT and supervisor have verified, whereby the supervisor has maintained membership in the NZSTA during the period of supervision.

Academic Requirements for Re-Entry

In some cases, generally depending on the SLT’s length of absence from practising in the profession, a recommendation will be made to complete additional coursework requirements. This coursework would be taken in addition to any clinical activity. Specific coursework will be recommended to the SLT along with an avenue in which to obtain the necessary coursework.
Outcome and Appeals

Upon completion of the re-entry period, the SLT will submit to the NZSTA the results of the clinical supervisory experience and any documentation related to coursework completion. The supervisor will make a determination and written recommendation to the NZSTA Executive.  The written agreement between the SLT and supervisor should be included in the recommendation to the Executive. In cases where the supervisor recommends the SLT be granted Full Membership in the NZSTA, such membership will be granted immediately. 
If the supervisor does not recommend approval of the SLT at the conclusion of the provisional period, s/he must submit to the NZSTA Executive a letter of explanation and supporting documentation. This information must be shared with the SLT. Following a negative recommendation, the SLT may (1) complete an entirely new provisional year, (2) a portion of the provisional year, or (3) request a Final Determination by the NZSTA Executive. In cases of a Final Determination, the SLT must submit a letter of explanation and supporting documentation to indicate why the provisional membership year should be approved. The Executive may share this information with the supervisor and solicit additional information from the supervisor. The decision to approve the provisional membership year rests solely with the NZSTA Executive.
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